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Altrius Capital Management Founder James Russo always 
thought he was either going to be a Catholic priest or f ly 
planes for airlines, leveraging his experience as a former 
C-130 pilot in the Marines.

“I thought, okay, that’s a natural fit, let me just go f ly for 
Delta or somebody. Or I could start this finance business,” 
Russo said, noting that he watched his dad, “who was an old 
school broker,” before wanting to get into the asset manage-
ment side. 

Finding your place in your chosen career path is hard 
enough, even when you are equipped with the schooling, de-
grees and certifications necessary to begin the journey, but 
that journey looks much different for veterans, who are often 
faced with the difficulties of starting over once their service 
is completed and entering a civilian career where they must 
catch up with their peers. 

While there are various sectors and industries they may 
choose to go into, the finance and investment industry can 
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assets under management.

fact that AAPI performance outpaces that of non-AAPI funds, and encourages the inclu-
sion of the AAPI community in emerging manager programs as there is a misperception 
that they are categorized as a “majority demographic.”

the organization’s initial 2020 report
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dustry can pose specific challenges and 
barriers to entry for veterans eager to 
join the space. 

The experience and story of each 
service member is different, but they of-
ten echo similarities in choosing wheth-
er to go back to school and/or pursue 
certain certifications all while feeling 
the disadvantage of starting later than 
their peers in the industry. 

Despite this, veterans still have the 
characteristics and skills gained through 
their own experiences that make them 
stand out in recruitment and still be vi-
able candidates.

Post-Service Journey May Vary
Once Russo decided on a career in asset 
management, he began “moonlighting” 

-
taining his license and joining an inde-
pendent broker-dealer that knew of his 
status before deciding to step out on his 
own and launch Altrius that same year.

There was still a learning curve, and 
at that time “there [were] no hard drives 
or a world wide web, there was no In-
ternet, there was no Microsoft Word,” 
Russo said.

“I found working 120 hours a week 
those first few years was just brutal to 
get my learning curve up to learn every-

was learning compliance, learning asset 
management and coming up with a phi-
losophy and process for how I was go-
ing to manage assets and how our firm 
would grow into what it is today,” he 
continued. “[It was] learning operations 
and having to do all of that to washing 
the dishes in the office, to getting rental 
space and having to run a business and 
keeping the books.”

Russo found himself transitioning 
from learning a whole new language of 
military acronyms to the new language 
of financial acronyms as an entrepre-
neur. 

“It was so daunting, but I was so 
stupid – I didn’t know what I didn’t know 
and was willing to just go ahead and give 
it a shot and felt like, well, if I fail, I’ll go 

fly airplanes for Delta. I’ll go do some-
thing else, or I could go and try to get 

back home and do the commuting thing 
and work for somebody else,” Russo 
said, acknowledging that his story was 
unique as he was given the opportunity 
to work while still in the Marines. 

equity manager NovaPoint Capital and 
former infantry officer in the Army, was 
stationed in Europe when he decided to 
end his time in service and return to the 

-
reer.

Like Russo, this was at a time when 
the internet was not yet available and 
resources were less plentiful.

“There was no internet in the early 

got on the plane and came back to the 

was ambivalent to careers, I was ambiv-
alent whether or not I’d get an advanced 
degree or graduate degree, and my ex-
ploration did not start until the day I left 
the military because these resources 
weren’t available.”

-
-

following other roles in the industry, he 
co-founded NovaPoint in 2015.

Freddie Kim, a 2004 graduate of 
West Point, served in the Army for 14 

-
cruiting firm that looks to connect busi-
ness owners with “leaders with military 
training and industry expertise who 
have a proven track record of mission 
success.”

Oct. 6 marked 10 years since he of-
ficially got out of the military, where he 

-

rotations through Afghanistan, the Phil-
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ippines, Nepal and Korea.
Once Kim decided to transition out, 

due in part to family and the constant 
travel, he entered a corporate world 
where he had trouble finding his place.

“I entered the corporate world not 
knowing how to fit, not knowing how I 
could translate some of these skills. I re-

on the other hand, I was also very confi-
dent in my abilities, almost too confident 
that I can do whatever you put in front 
of me, and I think most veterans feel this 
way.”

Kim noted this feeling is a com-
mon problem for transitioning veterans, 
“just the utmost confidence that you 
can tackle anything and anything can be 
achievable.”

“Then they start drifting into roles 
that they deem are more higher paying 
or more glorious instead of what’s truly 
needed to happen, which is deep self-awareness, deep self-re-
flection to understand what are my interests and what am I cu-
rious about in the world, and how can I help? How can I help 
that field or bring my experience together?” he continued.

Wes Gray, ceo and founder of AlphaArchitect and former 
Marines captain, found that despite being behind in “technical 
savvy when it comes to private sector jobs” when exiting the 
service, there is still an upside.

-
ganization and attitude. In short, you have some disadvantages, 
but you have some advantages. And as you learn in the service, 
you want to exploit your competitive advantage when it comes 
to winning the battle,” Gray said. “The advantage veterans have 
is their attitude. Attitude is really everything in the end, so if 
you can maintain a ‘rise and grind’ mentality, there is nothing 
that will stop you from being successful in the civilian world.”

While the Marines did not necessarily prepare him for a 
transition to a civilian career when exiting, Gray acknowledged 
that “the military is not suited for administration and prepping 
people for getting jobs, learning civilian skills, et cetera, the 
purpose of the military is to facilitate warfighting.”

“The Marines are all about honor, courage, and commit-
ment and the other branches have similar taglines tied to per-
sonal character,” he added. “The good news is those charac-

to hire, you look for three qualities: integrity, intelligence and 
energy. And if you don’t have the first, the other two will kill 

-

out [integrity], you really want them to 
be dumb and lazy.’ I think veterans are 
taught and live by a warrior creed that 
promotes integrity and that directly 
carries over into the professional do-
main.”

Derrick McGavic, a former offi-
cer in the Marines and current man-
aging principal at real estate invest-
ment firm Newport Capital Partners, 
echoed Gray’s sentiment that there was 
no preparation for non-military ser-
vice, though he noted the “best way to 
prepare for exiting is graduate school 
classes.”

“Listen, learn and communicate. 
Peers may have a head start on tech-

not have the ability to understand why 
and how daily actions fit into near- and 
long-term objectives,” he added.

McGavic also finds that veterans 
can outpace their non-veteran peers when climbing the ranks 
in their professional career given characteristics obtained 
during their service.

the task at hand with the overall objective. The combination of 
broader understanding of objectives combined with work ethics 
helps veterans move faster through professional ranks,” he said.

the investment industry was a West Point grad who hired him 
to help him get started. Wright, currently an independent mar-
keting consultant, has since been in the industry for 27 years 
but finds that built-in network that veterans have is a distinct 
advantage. 

When Wright was transitioning out of service, “there wasn’t 
much in the way of career transition assistance, but my under-
standing is things have improved a lot since then,” he said.

“Now I believe there is much more career guidance and as-
sistance for service members transitioning to civilian life, in-
cluding programs where they can embed at civilian companies 
and get exposure to those environments before they actually 
leave active duty,” Wright continued. “Going from military ser-
vice to civilian life is a big change, and everything the services 
can do to help their members and set them up for future suc-
cess benefits everyone. There’s always room to do more, but I 
think the services have made great strides in this regard.”

Wright finds that veterans are well-conditioned to make 
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the most of the opportunities and that 
“your career path is what you make it.”

that no one is responsible for your ca-
reer except you, so it’s up to you to be 
proactive and prepare for the next steps 
in your career and plan accordingly,” he 
said. “All that said, veterans come into 
the civilian workplace with tremendous 
leadership experience, starting at a much 
younger age with greater responsibil-
ity at far higher stakes than their civil-
ian counterparts would have had. And if 
there’s one thing civilian organizations 
always grapple with, it’s leadership, at all 
levels. This leadership training and prac-
tical experience gives veterans a leg up in 
terms of being ready for greater career 
responsibility right off the bat.”

and experience that “money can’t buy,” 
according to Wright, who added that 
they’re “natural problem solvers, have a 
can-do approach to everything, and know 
the true meaning of teamwork … they’re 
truth tellers, and can be counted on to 
take initiative, overcome difficulties, and 
accomplish the mission at hand.”

For Kevin Dinh, director of market-
ing and investor relations at Tensile Cap-

ital Management, the journey to the mil-
itary and later asset management had a 
tumultuous start that put him behind his 
peers much earlier in life.

A first-generation American born 

the war, Dinh grew up in Los Angeles in 
a “not really good part of town,” he said, 
adding that “not many people from our 
side of town make it out and move into 
financial services.”

His path to the military began to 
take shape when he entered public high 
school after attending Catholic school 

Dinh’s high school and the area where 
he grew up there were a lot of gangs, 
and almost a year into high school, he 
was cornered by a group, assaulted and 
hospitalized.

This left his parents “terrified” and 
as a result they pulled him out of school 
at 15.

“I didn’t have a high school degree, 
and at 15 was living at home because my 
parents are scared that if you go out-
side somebody’s going to come by and 
shoot me or something like that be-
cause someone went to jail over the as-
sault,” he said. “Every month that went 
by, I was at an extreme disadvantage 
to my peers. It was really hard, and my 
parents didn’t know how to homeschool 
me.”

However, his mother decided she 
wanted to go to college herself, which 
allowed Dinh to help her with her home-
work and “keep my education going on a 
parallel track to my high school peers.”

In 2004, at 17, he encountered an 

Robbins. The recruiter was looking for his 
co-worker, who had since quit, but Dinh 
expressed his own interest in joining.

“At that time there were two wars 
going on, no one really wanted to fight in 
the military because everyone was get-
ting rich being a real estate broker during 

travel the world and just see things be-
cause in my mind I knew I had to get out. 
I had to get out of that part of town be-

cause I would never succeed in life if I 
stayed.”

because he did not have a high school 
diploma, they allowed him to take a dual 
placement test at a local community col-
lege, where he successfully placed col-
lege math and English thanks to his time 
helping his mom through her own stud-
ies.

“That’s my journey into the military, 
and people join for different reasons. I 
joined for socioeconomic reasons, but 
the military, for all its f laws, it does a 
great job in bringing people of different 
backgrounds and walks of life together to 
focus on something greater than them-
selves,” Dinh said. 

Thailand, Hawaii, the Republic of Geor-
gia, Afghanistan and Alaska and was com-
missioned as an officer in 2011 and given 
a combat platoon. 

His interest in investments and fi-

stationed in Hawaii. 
“The military does a great job in 
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You learn early on in the military that no 
one is responsible for your career except 
you, so it’s up to you to be proactive and 

prepare for the next steps of your career.



taking care of all your economic needs 
because they want you to focus on doing 

were feeding me, I had a car. All my friends 
and family in California were losing their 
houses and their jobs, and I remember at 
that time I just felt so vulnerable because I 
was on an island removed,” Dinh explained. 

why it was happening, and I couldn’t con-
sole them when they called me and said ‘I 
just lost my house.’ From that point, I can’t 
predict the next type of recession, but I 
want to understand what’s going on.”

That eagerness to understand drove him until he hit his 10 
years in service in 2015, where as an officer he either had the 
option to commit to the full 20 years and receive a pension, or 
get out “at a time where you still have a shot in the private job 
market, because employers don’t perceive you as too institu-
tionalized yet,” he said.

America Merrill Lynch before getting his “first real job” at Mor-

“What’s important is veterans don’t know what skills they 
have when making that transition out of uniform ... you don’t 
know what you don’t know. When I left the Army in 2015, I was 
still in the ‘fake it ‘til you make it’ mode because I didn’t really 
believe I had transferable skills,” said Dinh, who joined Tensile 

how to organize things in a way, how to transform complex 
things, into very simple things – we do it all the time in mission 

to learn how to regurgitate that in five minutes because you’ve 
got to pitch that to your platoon. I take that in everyday life and 
in how to attack things, how to create a plan, how to execute 
those plans.”

“I think for veterans who are getting out and aiming to go 
into a different career from your military job, it’s going to be 

over time you have to have a consistent process, and then if you 
execute on that plan and that process, the results will speak for 
themselves.”

Resources, Education Opportunities Available
It can be daunting for veterans entering an industry like the 
finance and investment space without an established network 
or connections gained through the traditional route of college 
and post-graduate education, however, there are still great re-
sources available to help them in the transition. 

-

source in recent years, “whether it’s more professional focused 
like LinkedIn or even on Facebook where there are a lot of 
Facebook groups that are catered toward transitioning service 
members and career exploration,” he said. 

active-duty soldiers that plan on staying in the military for a full 
career that already have LinkedIn profiles and there are transi-
tioning active-duty soldiers that have LinkedIn profiles.”

“A community like LinkedIn has enabled them to find me 
and firms like ours either for informational interviews so that 
they can learn about different industries and think about maybe 
where they eventually want to go when they leave the service,” 
he continued. “It’s enabled them a way to contact veterans or 
non-veterans that are in different industries explore careers 
for a reasonably long time or start to research careers for a 
reasonably long time where they may not have even made a de-
cision to leave the military yet.”

-
bers who have “side hustles.”

“Whether it’s something remote tech oriented or whether 
they’re just local real estate investors in the area where they 
live, there’s just a lot more opportunities because of connectiv-
ity,” he added.

military and beginning a career is education as it “gives service 
members the opportunity to reorient themselves, whether it’s 
toward a specialty career like finance, or whether it’s just to 
make themselves more competitive in the general job market,” 
he said.

-

deputy dean of the business school.

actually created master’s degree programs specifically for 
veterans meant to fill in the gaps in their current education 
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I think for veterans who are getting out 
and aiming to go into a different career 
from your military job, it’s going to be 

people who don’t look like you, who 
don’t really understand you.



backgrounds, but also leverage on 
their experience in the military to 
help them to transition,” he said.

This summer, Emory’s Goizu-
announced 

-
ans, a fully accredited 11-month 
program designed for active-duty 
military, veterans, National Guard 
and Reserve personnel. 

The program began accept-
ing applications in August and the 
first cohort of veterans will begin 
classes in May 2024.

service members represent some 
of the best and brightest leaders 
in the nation. From leadership to 
teamwork, these individuals are 
quite literally battle tested — and 
remain an untapped resource 
for many leading companies and teams,” 
Keen said, in a statement. “Our program 
gives students a foundation in business 
knowledge, building off their existing 
leadership training, and allows them to 
apply their skills in real-world scenarios 
with real clients.”

, a fully accredited one-
year degree created for miliary veterans, 
active duty and reserve personnel and 
designed to leverage their management 
and leadership experience gained during 
service.

knowledge and develops critical think-
ing skills. Participants will discover the 
transferability of their military experi-
ence and skill sets to the business envi-
ronment, as well as the ability to launch, 

notes on its website.
While individuals that may not have 

any or limited college experience prior 
to entering the service may feel they are 
older than some of their classmates that 
matriculated from high school, “there’s a 
level of responsibility and maturity that 
they possess that is going to help them 
completing their undergraduate de-

-
pecially in business, you see a lot of the 
students have prior work experience, 
whether it’s in the military, or in consult-
ing or finance or another civilian field,” 
he continued. “If you think of a typical 
career track in finance, someone leaves 

they go on to work at an investment bank 
or commercial bank or consulting firm 
for two or three years with the plan that 

service member with five years of mili-
tary experience, they’re not terribly dis-
similar from their civilian counterparts in 
graduate school.”

For Newport’s McGavic, obtaining his 
graduate degree was a helpful resource 
as he reestablished himself in civilian life.

“Earning my graduate degree was a 
big help, if only to become orientated in 
a for-profit world with its own distinct 
objectives,” he said. “I also had the ben-
efit of working for an organization that 
valued the experience of junior military 
officers, so we were able to form our own 
network.”

AlphaArchitect’s Gray utilized “old 
fashion networking, friends and family, 
and social media interest groups” when 

reentering the civilian career world.
“I spent most of my time building up 

my weakness – which is domain-specific 
knowledge. I don’t think it is much more 
complicated than that. The key thing for 
veterans is to maintain a positive get-it-
done attitude,” he said. “As long as you 
have a good attitude, nothing else mat-

-
portunities. For me, I like to watch David 
Goggins videos and Jocko Willink videos 
when I am feeling bad for myself. They 
are good role models that remind veter-

In Wright’s experience, he “used ev-
ery resource I could find to tap my net-
work right away,” he said.

alumni offices, and chapters in every city 
that are very welcoming and eager to 
help,” Wright continued. “Overall there is 
a vast service academy business database 
with thousands of contacts, all happy to 
answer the phone and provide guidance 
and connections. That’s where I started 
and it was hugely helpful, and still is.”

Resources for veterans have “ex-
panded exponentially,” as websites like 
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LinkedIn allows individuals to “identify and sort opportunities 
and connections in countless ways,” Wright said.

-
mendously, so much so that it can be hard to know where to 
even begin. I’d say start with LinkedIn, and industry specific 
groups and organizations that welcome veterans,” he contin-
ued. “In our industry, there are veteran owned firms whose 
mission is to provide fellow veterans job opportunities and 
training, and provide an excellent foot in the door to our busi-

possibly job openings.”
While having resources to help veterans transition are 

overlooked in the finance industry because many people think 
that they need to make more of an investment in getting a vet-
eran “up to speed.”

“Finance is a very fast world, right? There’s an immediate 
need for someone to prove their worth and I think lots of vets 
are overlooked in this industry where many people think, ‘oh, 
this guy needs to be taught everything and everything needs to 
be laid out and that’s going to take six months to a year to get 
this guy up to speed, and it’s just too much investment into a 
person to get up to speed quickly,’” he said.

-
ground and the fact that they are fast learners. 

“Just being adaptable and quick to understand the mission 
and how they fit and understand how to bring people together 
to perform tasks. I think that’s huge and maybe overlooked by 
folks because they see it as more of a resource intensive kind of 
project instead of giving [veterans] the mission,” Kim continued. 
“Commander’s intent is what we call in the military – what’s the 
desired end state, what are the key tasks, and letting them go 
with left and right limits and having them learn and understand. 
I see so many successful vets, if they’re just given that opportu-
nity, they crush it.”

Kim also acknowledged that it is important to remember 
that veterans are not just those that are transitioning, but that 
veterans all have different levels of experience.

“People who have gotten out and are GPs of funds are vets. 
People who have started amazing businesses with a couple de-

would say when a business is looking to invest into this world, 
that they can look at other options rather than just hiring 
transitioning vets. They can bring in people who have proved 
themselves and have had a track record in whatever industry 
by working with companies like us, we are an executive search 
firm for vets that have ‘been there and done that’ and have 
that track record and have that fundamental proven leadership 
background.”

Vets Advise Patience, Understanding Expectations 
While it is difficult for veterans to give advice to other veterans 

on their respective journeys into their careers, they can look 
at their own past experiences and derive advice based on what 
they know now.

“Knowing what I know now, it’s all been worthwhile,” Russo 
said, though he added that he would tell his younger self to also 
be patient. 

-
lion, I’d be successful and feel good about that. Now, here we 
are at half a billion [in assets] under management, and I never 

going through it, it feels like you’re not a success,” he explained. 

Russo would also tell his younger self to “integrate your 
life a little bit more in those early years, but still work as hard 
and be patient because it’ll happen, but you’re not going to get 
rich at 32.”

“Proactively engage with senior management to determine 
how individual pieces fit together, and what is the ultimate ob-
jective,” McGavic would tell his younger self. “Never stop asking 
questions, listening or learning.”

step out and start his own firm a few years earlier than he ul-
timately did.

“I came to business ownership and entrepreneurship a bit 
later in my career, for no other reason than a general path of 
self-discovery,” he said. “I wouldn’t encourage people to make 
that leap before they’re ready, but I certainly think now having 
a greater length of time observing the investment industry and 
the general business landscape, I think myself and a lot of vet-
erans that would have been mid-career are certainly capable of 
being business owners and entrepreneurs.”

Tensile’s Dinh split his answer into two facets – “there’s 
Kevin knowledge, and then there’s the universal knowledge.”

you plan on moving to a big city and you’re used to having the 

expensive. The advice I would give a veteran who is transition-
ing out is have the complete understanding that your career ex-
pectations are going to change,” he continued. “They’re always 
going to evolve and you need to remember that you’re adapt-

every two years my life changes and I didn’t foresee it at all. If 
you’re adaptable, that’s what employers actually want and what 
keeps you mentally resilient.”

For Wright, he would tell his younger self to ask for help 
and “don’t go it alone.”

most of all willing to help you,” Wright said. “Now is the time to 
seek out your fellow veterans and ask for help, even if you don’t 
quite know what help to ask for. We all raised our hand at one 
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point and took an oath, and that’s for life. 
Part of that is our commitment to each 
other, and that never goes away. We want 
to help you. Reach out any time.”

Gray finds that he wouldn’t change 
any advice, noting that “the world owes 
you nothing just because you are a vet-
eran.”

“In fact, you are indebted to the 
country for giving you an opportunity to 
serve and for teaching you how to be a 
leader and set the example. Logically, if 
the world doesn’t owe you anything, and 
instead, you owe the world something, 
that means you need to go out there and 
pay back your debt to society by contrib-
uting positively to society,” he explained.

Russo also provided general advice 
for veterans transitioning into the indus-
try, especially those that are in a posi-
tion where they have to catch up to their 
peers.

“It’s not going to be easy, because 
it’s a different language. They’re going 
to have to study a lot. I’m still learning 
and I’ve been in the business for almost 

-

learn and learn. Then it’s just going to de-
pend on which way you want to go,” he 
said, noting that if it’s the asset manage-
ment side, they should work toward their 

“The time commitment that it’s go-
ing to take to do that, especially if you’re 
coming out of the military after eight 
years and you’ve got a family and kids, it’s 
tough,” he added. “That’s probably why 
there’s so few in our industry, because 
it’s just the barriers to entry to get in is 
tough, and you’re behind.”

“If you’re willing to put in that time 
and accelerate your learning, you catch 
up pretty quick. I’d say within three to 
five years you’re there, but you’ve got 
to catch up for that lost decade and it’s 
going to take extra time and work to get 
there,” he concluded.
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Ridge Creek Global is smooth sailing 
toward a greener future with its global 
energy transition strategy.

-
sourced cio services alongside its Car-
bon Neutral 2050 strategy. 

The strategy was launched on Jan. 1, 
2020 and seeks to gain long-term capital 
appreciation by investing in companies 

-
ergy transition, which is the accelera-
tion to more renewable and sustainable 
energy sources from fossil fuel-based 

“The one thing we tell people is 
we are not an energy strategy, we’re 
not a niche strategy. We’re investing in 
the entire ecosystem of energy, whether 
that’s from source, whether that’s storage, 
whether that’s consumption or the distri-
bution,” Chapman said. “If you think about 
energy, just think about anything you do. 
Energy touches every aspect of our lives, 

huge world.”
Ridge Creek works to narrow that 

“huge world” by identifying companies that 
are “truly investing” in the energy transi-

-
folio made up of between 40 and 50 stocks, 

company.
The Ridge Creek team also boasts a 

deep bench of experience in fossil fuels 
and energy – and it does not hurt that they 
are all family. Chapman’s husband, William 

son, Alex Chapman, serves as president 
and co-cio and her daughter, Emily Mas-

William has been involved in energy re-
search for almost 50 years, spanning roles 

Capital Management and the investment 

the last decade developing his expertise in 
the energy industry, with a focus on fuel 

cell, battery and hydrogen industries.
Meanwhile, Emily has a background in 

2012, leveraging that experience as a ma-
terials analyst for lithium, geothermal and 
fossil fuels. 

-
egy that was understanding this concept of 
transition. There was fossil fuels, there was 
green and clean, but nothing in the mid-
dle called the transition. And we were just 
dumbfounded, but we all looked at each 
other and said … we can do this. Why not? 
We have the background, we have the ex-
perience, we have the skill set,” Kathi Chap-
man said.

“We realized, wait a minute, there’s 
probably more understanding of the im-
pact of energy and particularly when it’s 

a place of arrogance, we’re doing it from 
a place of experience and knowledge,” she 
continued.

Chapman’s own background stretch-
es back to her time in the Navy during the 

up a nascent population in the maritime 

Kathi Chapman
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branch in which she enlisted. At a certain point, she was prepar-

women sailors, were allowed to take the test because too many 
were not passing.

Chapman was three-to-six months short of getting dis-
charged and sought an early-out through an honorable discharge 
so she could go to college. Through a combination of her master 

men – it was granted. 
“I’m telling you that story because I want you to know how we 

all help each other. Nobody gets anywhere alone. I mean, I can say 
I work hard, I study, and that’s important, but so are all the other 

think highly of women, but those three men to this day, I’ll never 
forget them. They opened the door for me, and I went to college.”

her parents lived “paycheck to Wednesday,” Chapman stumbled 

“What I realized is, to me, it was a language. These equations 
were telling stories. It was a language, a way to communicate 
something,” she explained. “Finance was a visual language to me 
and I fell in love with it.”

director of investments and assistant treasurer until she decided 
to start Ridge Creek.

one challenge is its size, noting that “everyone tells us same thing 
– great idea, great concept, too small.”

to “open their eyes even more,” Chapman said.
While Europe and Asia have been far ahead in terms of realiz-

ing the opportunities available in the energy transition space, the 

new industrial revolution, “except it’s moving us toward a cleaner 
and a greener world,” she said.

we’re looking at the growth of the auto industry, because we had 
petroleum, and it actually started earlier than that,” Chapman con-

happening. The question is simply how fast will it scale?”
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